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CITY OF TWINSBURG, OHIO

ORDINANCE 07-2007 AS AMENDED 2-20-07
A" "RDINANCE AMENDING SALARIES, WAGES AND EMPLOYMENT DESCRIPTIONS
. R CERTAIN EMPLOYEES OF THIS CITY AND UPDATING CLASSIFICATIONS OF
EMPLOYEES AS OF JANUARY 1, 2007, TO BE KNOWN AS THE 2007 SALARY
ORDINANCE AND DECLARING AN EMERGENCY.

WHERE AS, the Administration of the City of Twinsburg has recommended to Council that certain
amendments be made to that legislation providing for the compensation of City employees; and

WHEREAS, Council has determined that it is appropriate to amend said salary ordinance in
accordance with the recommendations of the Administration.

NOW, THEREFORE, BE IT ORDAINED by the Council of the City of Twinsburg, County of
Summit and State of Ohio:

SECTION I: That the following schedule of compensation for salary increases and employee
classifications is hereby effective January 1, 2007:

A. .l present employees, except all Department Heads and certain Management Staff, shall occupy a
step position in the below schedule as heretofore determined by prior enactments and administrative
actions there under.

B. Upon the expiration of 12 months after the anniversary date of their hire, all employees shall, be
eligible to be advanced to the next pay step or within the range depending on performance.

C. New employees shall be placed in a step or within a range agreed upon by the Department Head
and Mayor for the position, which shall be determined based upon past experience or education-

trainino
D. Newly promoted employees may be placed at a salary step or range equal to or no greater than two
salary steps higher than the salary of the employee at the time of the promotion.

E. New employees or those newly promoted may advance to the next step or within the range after six
months for good performance with the Mayor’s approval.

F~ " =gular Part Time Employees may work up to 32 hours per week on a regular basis year-round.
I. e employees may work full-time during seasonal periods.

G. All increases listed herein are effective as specified; however. nothing herein shall be taken as a
restriction upon future legislative action by Council to alter or amend the contents of this Ordinance

H. Personnel within the jurisdiction of contracts between the City of Twinsburg and the various labor
unions which represent City personnel shall be compensated in accordance with the terms and
conditions of such contracts.



ADMINISTRATION RANGE

Mayor $85,445
Police Chief $71,908 $81,715
Fire Chief $70,420 $81,022
Public Works Director $70,971 $80,648
Dir of Community Planning & Dev. $68,619 §$77.976
Director of Finance $65703 374,663
P~ & Recreation Director $63,138 371,748
G ourse Superintendent $56,033 $63673
Director of Human Resources $54,036 361,404
Golf Course Manager $45615 $51,835
IT Director $78,380
ADMINISTRATIVE STAFF RANGE

Secretary to Mayor $42,657 $48474

DEPARTMENT OF FINANCE
Tax Administrator $ 61,531

DEPARTMENT OF HUMAN RESOURCE/INFORMATION TECHNOLOGY

Human Resource Division

Benefits Administrator $39,980 541,180 $42416 $43,687 $44,998 § 47,258
Information Technology Division RANGE
Senior Network Administrator $66,000 $75,000
Network Administrator $47,741 $49,173 $50,648 $52,168 $53,732 §55,344
L RTMENT OF CONMIMUNITY PLANNING & DEVELOPMENT
Cny Planner $ 20.00
Division of Building and Zoning RANGE
Building Commissioner $58,004 $ 65914
Part Time Bldg Inspector $ 1566
Division of Engineering RANGE
Municipal Engineer, P.E. $68,314 $ 77,629
Asst Director of Engineering $58,804 3 66,823
DEPARTMENT OF SAFETY
Division of Police Step 1 Step 2 Step 3 Step4 Step5 Step 6
Police Lieutenant $66,305 $67,509 $68,718 $69,921 $71,123 3 76,110
Part-Time Police Officer 3 19.62
Part-Time Dispatcher § 16.53
Part-Time Records Clerk $ 1346
Head Dispatcher - Add'l per year $ 4,088
Division of Fire RANGE
/ Sire Chief $63,803 § 72,503
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Captain, FF I, Paramedic $57,359 360472 $63,140 $65365 $68,031 $ 70,704
Part time - 1st year $ 16.96
Part time - 2nd year additional $ 1.09
Part time certified 1C card, add'| $ 027
Part time Rescue Medic, add'l $ 1.09
DEPARTMENT OF PUBLIC WORKS
Division of Service RANGE
General Superintendent $59,079 $ 67,135
Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Working Foreman $50,493 $51,738 $52983 $54,229 $55474 § 57,831
Part Time Custodian $ 1080 § 1119 $ 1158 $ 1199 § 1240 § 13.08

Division of WasteWater Treatment

Wastewater License: An employee with a valid Class | license shall be compensated no less than the minimum
rate for Operator. An employee with a valid Class |l license shall be entitled to $250.00 for each year such
license remains in effect. An employee with a valid Class Il license shall be entitled to $500.00 for each year
s license remains in effect.

RANGE
Wastewater Treatment Superintendent $61,442 $ 69,820
Step1 Step2 Step3 Step4 Step5 Step 6
Chief Operator $54,677 $56,607 $58537 $60,466 $62,396 $ 65588

PARKS & RECREATION DEPARTMENT

Step 1 Step 2 Step 3 Step4 Step 5 Step 6






